- APPLICANT INFORMATION

THE CLUB FOR BOYS

Employment Application

Last Name

Street Address

; City

Phone

f Cell

Position Apphed for:

Are you a citizen of the United States? YES (]

Please print

. First

State

ML

Date

Aty

Apartment/Umt #

E-mail Address

¢ Under age 18?Yes ___ No____

us.?

If no, are you authorized to work in the

YES [

NO [T

Have you ever worked for this company7 YES ]

Have you ever been convicted of a fe!ony7 YES [}

EDUCATION

ngh School

From To

College

From To

Other

From To

‘ REFERﬁNCES
Please list three professional references.

Full Name

Company

! Address

Full Name

NO []

NO []

Address

If so, when?

If yes please explam on separate page.

Did you graduate?
Did you graduate?

- Did you graduate7

YES l

; Address

YES f—'

Address

YES D

NO D

NO Degree

NO ]

, Relatlonshrp

: ' Phone (

Degree

 Degree

Relationship

Company

| Address

Phone (

{

Full Name

Company

Address

i Phone (

Relationship
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PREVIOUS EMPLOYMENT

Company Phone ( )
' Address“ o . o | Supervisor .
ebTHe  Strting Solary 8 bdngSoey $
xRespons‘bmtl.es,,.u, RO S RSP S
From H bTo | | Reason f(;r Leaving
- May wé IZOHIBCt your pré;i;ué superwsorfor ar reference" YES 1 NO [
Company SO Phone ( |

' Address | - | N " Suben)isér o

JOb};&e S R Stamng Salar; $ R Er‘laiﬁéﬂéé‘awn ,.$.,

i Respon5|b|lifiés N | N | o | |

fom  To Reasonfor Leawing B N
May we contact y&;r previous supervisor for a reférence? YES i1 nNo B

.Company , i S L o Phoﬁé ; ( , |

g - e e e Supemsor

Job Title - - “Startmg Salary " $ - Endlng ‘S’;alawryrl $ ) ‘
. Responsqbllltlesv | | | | | |
{me TO e Reasonfor Leavmg
erarxy we contact your prévioug s’uperviso‘l" for a referenceé N YEs [0 nNo [

DISCLAIMER AND SIGNATURE

{1, A pre-employment criminal background check is required for all employees and volunteers prior to their first day of work. The

! Executive Director will review all checks and make a final determination as to employment/volunteer eligibility.

2. Apre-employment credit check may be required for employees that will be handling money.

3. Applicants will not be allowed to work until a background check has been completed without the prior approval of the Executive

: Director.
| 4. Pre-employment controlled substance testing will be conducted when there is a job offer pending. A negative controlled substance
test for employees must be verified.

To the best of my knowledge the information on this employment application is true and accurate. I agree to follow the terms listed above.

Date

. Signature
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